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e ofe] SIRoRRE ARES RSP 98] EARch AAT A5 Al
A Aae] BAe o] Agek U W BE Aelo] /e Er1e] A
Q7 W5 R st ek olo] wet o) A Qbe Aok 3 AFEE TN
o Al WA Eo Aotk 3 Akl Hlvo] Fltkert A o A
glolA] A4 AAI jshe Zefeh A o AFSHE Rk Brk Aele
HAAE GAISHL AR BEE RS A el e melu 2Ee aen
FAS S A7)

Jei AEEAL) AFRE TR Aol A3 419 A ohrh A0 el &
Slo] ZAIE] uhizolc. ahAl st Qoo WA Aol o=d 4 gl 1%

GHcp)
AR 20139 PG FAJ] wER AR b FH AEAAG W
£ A90w ekt 5 7Jglo] S:aat 20159 2ol 730749 el & gt
AREE GBI MIETt 7K RS A O SRIEg e Aaje] o] e
AEES £ Holl RS oht Aljeh H4E BESI o] Lyl AT
sEds 2 o) ATERNEY AP0 FEuel gtk tike] 2ATele)
ZEE o] B A9 RAAAGIN RAH Fe] R 4+ ek

o = =
S0, A0l YA FF2AIA FAJHe] ks AEHIAE 9F

SHA| e AR ofofd = QW) 2AATRolE MdEE0] 24 it

1) Wolfe, S. E., & Piquero, A. R. (2011). “Organizational justice and police misconduct”. Criminal
Justice and Behavior, 38(4), pp.332-353.

2) 2N -HE]L (2021). “FEETA SEHS e 33 AF-AREAHE SR d5
ZAu8ka| R, 20(1), pp.183-202.

3) Selye, H. (1978). Stress, cancer, and the mind. Cancer, stress, and death (pp. 11-19) Springer. ;
Violanti, J. M., Marshall, J. R., & Howe, B. (1985). “Stress, coping, and alcohol use: The police
connection”. Journal of Police Science & Administration, 13, pp.106-110.
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wRp o] G BABAT] ZAYLFAS AET] glo] TSR AT
sz ZB3iI). BYA] AASR ARSRo] Haseie] vzt

2ol a2 TS u) Witk AALATe] e AGASS BYFRVSY MR
2

0206171 M) BAAR

24

Wt ANERS v)FEo g o] SpE T/ ARA R T2 vkl - Spa] - B0k 21
1=}

) Z12j2ofli YaT=)(Cynicism)= i Al7]of Wagofet 22jo] ofd Tl
AT 4o TR om ARAEEAl FEasal of7l= AlEe] ddtel)l
o). ARl Fsiths daFor 5] 0] = Aol 2A olojAH Yo
o] oujoflz Fg/de] ZsiAlnk AA SAm= GJojad2 Cynicismg ‘2 do] o

O] Qb7 sl ek e o ajAslaL QloY. ojeiet BEelx Wadkols

4) a7 - 149, (2017). “A84 Ui FAR2EY 2T 22YaFo)d) vAlE g3k Al A
oF opke] miZRE”, AXAANE AT, 20(1), pp.125-156.

5) ¥d<E. (2014). “BF 2 FddTte] &0 o] ore nX|= JFF - 22 PAF0| wilE S
o2, gz, 13(3), pp.81-108.

6) HAE. (2021). F=7dZe] Al 9 A5l B spdzAl v-2. A AT A
7) Dean Jr, J. W., Brandes, P., & Dharwadkar, R. (1998). “Organizational cynicism”. Academy of
Management Review, 23(2), pp.341-352.
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O] 5ol BisE oRem|e] Ayf R Adrggict. Kanter & Mirvis(1989)=!1 g5
S5 B}l Ex= 220l Hieh ekl T e A 2o F8A EieR Aok
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8) Stevenson, A. (2010). cynicism. Oxford Dictionary of English. : Oxford University Press. 7321
A+ 2022.12.26
9) Graves, W. (1996). “Police cynicism: Causes and cures”. FBI L.Enforcement Bull., 65(6),
pp-16-20.
10) Niederhoffer, A. (1967). Behind the shield: The police in urban society. Doubleday Garden
City.
11) Mirvis, P., & Kanter, D. L. (1989a). “Combating cynicism in the workplace”. National
Productivity Review, 8(4), pp.377-394.
12) Eagly, A. H., & Chaiken, S. (1993). The psychology of attitudes. Harcourt brace Jovanovich
college publishers.
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13) Mirvis & Kanter, 2to] =

14) AR+ a7, (2020). “A)

o027 A=Z, 58(3), pp.236-269.; Jermier,

J. M., Gaines, J., & Mclntosh, N. J. (1989). “Reactions to physically dangerous work: A
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AEYIA(Stress)= ‘HHSICF, ‘FHoF o= =2 7R gfglo] Strictus, Stringereof|A
el o EAef 7Rl Al dlomRE HFS FABE] ffal Uil T
Aok o= GuRith e5d AEH A= FAgA)] STt
0] 2Ed A= oAl SA SIS Al I= 'k IRy L o] 3
T folks el e iRl 7= fEREAl she Ald8tleR AgRitt
(O 25 A9, 2007). 2B e S0 et T2 Pl F3ks viA A
o} 4 QJep). w2

i o]
Elae] 744 FF2 N aEe dol 28] sEo =27 Sise JloR dRA

15) Violanti & Aron, 2+e] =%, Spielberger, C. D., Westberry, L. G., Grier, K. S., & Greenfield,
G. (1981). The police stress survey: Sources of stress in law enforcement. National Institute
of Justice Washington, DC.

16) 243 (2015). “BAF7ee] 2EdRa910] ARast APz vl g JA5A)
A wpES, =3 FES|E, 17(4), pp.185-212.
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o] 2Edsol Ha BRI RE 2R, QA GHEY E Cjgt W
F50] AXEe] YTHD. Az AEY ]_é% A 1= Awkrlo] mge A5l ot

ofe] GAgo] raluol & Avjolck. o] Aude] thet Ggagle FA F 74

2 J_

MR B 4 ook 3 W) el mr) AN 9 ol ek e qle
o] it - vlA| wFels %ot piEl ofe] ldaclo] makech A5ol wiEl
SlRagle AAAEFe] gt e AoE AR A AL ofich T e

% A2 2AEsk WOl e AO] QREAS AR e 420 A5
SEYAS GUShL oft Y M RIS, £ 5o folom A8y,
Biggam} FR5L19) Ao tiet thofst Rkl Sl o 344 ol
The 9] ARlol WAt GaERcksel e A1 Alsidick A3 A5o] WA §)
AAUSS B AAVES o= A& G W] vEolck

7o) 2Ed L A Belsolok she B ofe] o207} EARlch WA, A3
o] NBIAH RS *%&Li 5] Sl 5ol mgo] FAEelok ot

At AEEAE olelst BRAS Asfich w3t 7T *EEﬂJP o A$ Az
o] PACIHE FgAel Wi 1 el 4 Qlck 439l ARUES SlshaE Anle)
elol A Ssing A3 AR A o %ﬁsw am. npAuro R 2
AR AEEAS e 0] A ES TR AlRO] Qb AadoR JEE TN

o] EARICE THE At nlIAS o) AR B Bl 452 Holy| ujge] 4
o] 9] 45S 2 BAIR WA 4= AUk weh o] A HAO) ARAEds

17) Stratton, J. B. (1978). “Police stress, part 1: An overview”. Police Chief, 45(4), pp.58-62.; Reese,
J. T. (1986). “Policing the violent society: The american experience”. Stress Medicine, 2(3),
pp-233-240.

18) Gershon, R. R., Barocas, B., Canton, A. N., Li, X., & Vlahov, D. (2009). “Mental, physical,
and behavioral outcomes associated with perceived work stress in police officers”. Criminal
Justice and Behavior, 36(3), pp.275-289..; Berking, M., Meier, C., & Wupperman, P. (2010).
“Enhancing emotion-regulation skills in police officers: Results of a pilot controlled study”.
Behavior Therapy, 41(3), pp.329-339.

19) Biggam, F. H., Power, K. G., Macdonald, R. R., Carcary, W. B., & Moodie, E. (1997).
“Self-perceived occupational stress and distress in a scottish police force”. Work & Stress,
11(2), pp.118-133.

20) Manolias, M. (1983). “A preliminary study of stress in the police service”. London: Home Office
Scientific and Development Branch Human Factors Group.
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Brooks@} Vance(1991)2D7} 7s}ar Tesluk, Farr, Mathieu, & Vance(1995)22)
o] gholA] ApgIE 2AYATO] HES AMGIIAE UHEL 9Tl AULA
HeE A PLTIS S Io] AT oL A B AhEstol AAgIgTt ‘2

o2] AAFAR] T upale] WAL Rt Te] o Bk, ‘RALS sl 1
2 il Aufeiy S o= =, 53 HHAE Hre(1=ulle- IR o, 5=
nje TR SRR QA HEe] S SARE 25K WIS T, A4
7b e s A 220] AR $aL B 2Ae] AV siEEA| ke Aok
o] w2 Zle QuiRith Akl AFEE HIsh] ffsid WA dR = A
(Cronbach’s o) & ATE Ax} 882 7] o fo] AF|es 2= 2oz 2RI

o Zesiael

Cullen, Lutze, & Wolfe(1989)29)9} Paoline & Gau(2020)2919] ¢iolld] Aka:3H
YRoiEel) HwE S W A TR ERe) AUTEHG B o s
o, U A T % TR ZRsael EoF, et b Ut e BrSe] o
SOl AR Fde R 2 3l s MdEr: 57 2HE Am(I=vle- A
oxck, S=uh- IEITh= Zgelel ) Awe] YL 3RE 1SEAe] WokE 2
O 0] £8%% ZAE0] S T TS o ST AR F WAL US A
XS =) elXsH= AL oJujgithk Paoline & Gau(2020)292] ¢itofjA] Hi1% Hx

21) Brooks, S. M., & Vance, R. J. (1991). “Organizational cynicism: Initial investigation of a
construct”. Unpublished Manuscript.

22) Tesluk, P. E., Farr, J. L., Mathieu, J. E., & Vance, R. J. (1995). “Generalization of employee
involvement training to the job setting: Individual and situational effects”. Personnel
Psychology, 48(3), pp.607-632.

23) Cullen, F. T., Lutze, F. E., Link, B. G., & Wolfe, N. T. (1989). “The correctional orientation
of prison guards: Do officers support rehabilitation”. Fed.Probation, 53, pp.34-41.

24) Paoline III, E. A., & Gau, J. M. (2020). “An empirical assessment of the sources of police
job satisfaction”. Police Quarterly, 23(1), pp.55-81.
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o] 2] G| ACronbach’s @) 4302 v Holglont B giolA] Mg

e A= Az 820130k

o ZR AEgs

Crank, Regoli, & Manning(2003)260)9] 5Loj|4| 7ldle]al Paoline & Gau(202
01218} GAtofla] ARG AFAE S S ARSI ‘U O 5 AEASE B
of Ri= Hotf, ‘U= % ARE T 2EsAY s v A9 B, Ue A
T 5% e =AY 30 £eR M 5H BE Ax(l=mle- O34
oath S=vlle- IPthE SAsh WA Hmme] L 3HTE 1537R]9] RIStE 2=
ok TR0l 25 AEE0] A § AEHAe A AAME gol A¥ske e
oJnjslt). Paoline & Gau(2020)28)2] d37tollA B 1% o] W& k)% (Cronbach’s
@)= .680]3low, o] ¢AtoflA= 8430t

Q] wek ao] e ATAEEL0L ARIIHUIA] Hol7} G FL 7}
ST o] ATl TS 7h ] A 1905 W) Y U] FRoE
3 HL 61W7K2015~2020d) A= A
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AP ARA(HE]) T et A Qe 2R A2 8 190" AR
o 1
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X
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R
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N
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AZF AA HF G A
AzF (oK A 2= 22 = 1 8 = = <=2l 1>
OE_]— 0 ]’1..“!‘ 1%*14%‘@ 'Tél

25) Paoline & Gau, Fe] =+

26) Crank, J. P., Regoli, R., Hewitt, J. D., & Culbertson, R. G. (1995). “Institutional and
organizational antecedents of role stress, work alienation, and anomie among police executives”.
Criminal Justice and Behavior, 22(2), pp.152-171.

27) Paoline & Gau, o] =&

28) Paoline & Gau, o] =&
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KA 17 7] A A S0} 191g AR 45 <3t 150 AKX
oh 2 61 BT ARAAEe] A 19E A S st 2k SalE waik
A% 191 AR 41 ARA 8 BATE 2 A0R Uehdr) gake] Holof wet

3 AR RG] AR @ 2] dsle] Zh= Qltje] thg Zlofet oEatck

(B 1) 2015~2020F 4= - SA-dhf-

|2k
MESAEEE A & 2, H120E A &

ze | sm | ww | M | B2 | 3 | se | s
ZIN | ZEM | ZEM | ZIM | Z3EM | ZEM | Z3M | 3Ew

Al 2 10,781 | 10,602 | 4676| 12672| 5281| 7,897| 6211356572
2015 |olgd 617 637 352 594 387 497 462 | 2675
folgt AlA 2| 1747 | 1664| 1328| 2133| 1365| 1589| 1344 | 1362

A 2 10265 | 9,296 4486| 12,130| 4875| 7,555| 6,440 | 343007
2016 |22l 670 672 372 635 412 518 483 | 27348
folgt Al | 15832 | 1383 | 1206| 1910| 1183 | 1458| 1333 | 1255

A % 8980 | 8952| 4,051| 11485| 4,651| 6858| 5613|320,168
2017 |olgd 667 670 374 635 420 526 485 | 27,626
folek Al 4| 1346| 1336| 1083 | 1809| 1107| 1304| 1157| 1159

Al 2 0385| 8870| 4,404| 11625| 4,000| 6214| 4,869 309,000
2018 |olgd 672 678 377 646 429 528 493 | 27,184
folgt Al 4| 1397 | 1308| 1168| 1800| 9832| 1177| 988| 1137

Al 2 10,084 | 9,191| 4085| 11,081| 4613| 6683| 5060 |309,268
2019 |olgd 671 674 379 666 47 533 493 | 28717
folgt Al 2| 1503 | 1364| 1078| 1664| 1106| 1254| 1026| 1077

A % 8196| 8529| 3558| 10,406| 3880| 5877| 4,300 279,354
2020 212l 668 668 357 646 408 517 470 | 29,360
folgk AlA | 1227 | 1277| 997| 1611| 951| 1187 915| 951

2. Xzl 2 BN YWY

AT HoPApe] ATABIE BAS Awlny] 9fto] MERAS ANSI el
F8 W50 Hug Awny 9te] Hut BREAS RISEon, Fa WrE

7o) A Abeiz] Slsle] Pearson ol PRI AAS
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o] el Bae o] ARIFIAlo] £ YTl FFL vl BAN A
FEdRo] apfEu Rl vl 2EHEAS Amul Fojck o] i) £
264zt A2 ﬁxgxu A2 1 J% A 8 71208 7 ARAE AEE oA, Bt

H
ch Tl 492 P 59 Ul s e s wi
2ol FLH(EEA) 0l dHEAIE ATshe SAA Wilole). et 21 vlatof okA
2Y(EA 23)o] ZUAIRE AXsH= AR ZUA AAL AAskojof 3tk =34
Wy 594 A 3TAl] 2 AAlsigick A WA dA= Oéﬂ% “5%/d(configural
invariance) © 230), = Ao} 7lof| ZH40} Q0] 71e] IA|(E%

o, 7 ek W 2R o) RIS HoleA| ASthe %ﬁlolt‘r- = ‘?iﬂﬂ %74]%
k] =UX(metric  invariance) © 23D, o|EHL =Fo]  ThQ|(unit  of
measurement32))7} =3 AZ3lc} o 7|4 o]2H4 240] thojgl QoA 1tk
7F 571 ol 7|disls W gel HekR 8RS Qnidity nixeF el
ZH %%_‘*j(scalar invariance)33) 7% cHAo|c}t & -°

A shed), SR of2eTE 0 o) VdiEls SRS %I(Xé%)% fﬂﬂl?‘&
TR, 2 %%yg A Folol 2910] HEA o o] FANA AFH Hek 7
A mPES UAlE AR, B 1 X7 Aold e Bl By vwsiitt T
ZJIXLE Golz 0504 YA wa 7he] Ax(4df)o] BAHoR fols] S

729 o Bt BB Hesiolck 1l Zee) SUH L HE FUY B 9

_ll)l'

P
o= v
7L 715 € AL ERE=ATAUA HA(partial measurement invariance)3S)2-

20) ol 7RE. (Q011). “TEHHA mHo) uks) i YO} Q7S A3 ThlE #4e] phay
3 EAT, Ak 43(1), pp.63-112.

30) Meredith, W. (1993). “Measurement invariance, factor analysis and factorial invariance”.
Psychometrika, 58(4), pp.525-543.

31) Vandenberg, R. J., & Lance, C. E. (2000). “A review and synthesis of the measurement
invariance literature: Suggestions, practices, and recommendations for organizational research”.
Organizational Research Methods, 3(1), pp.4-70.

32) Bollen, K. A. (1989). Structural equations with latent variables. New Jersey: John Wiley &
Sons.; Kenny, D. A. (1979). Correlation and causality. New York: Wiley.

33) Meredith, o] =%

34) Joreskog, K. G. (1971). “Simultaneous factor analysis in several populations”. Psychometrika,
36(4), pp.409-426.
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AARIT. HEEEAY AL et 2 TRRGo FHEe B F QRlo) 2
TR Aok Sh SO, AR mgv} et ol TES 7Psie | 9z Wlolk

Al el BH e 7 23Rge] FANS A ek TEngel Xjolg
ulasilet PEARY] 21S lwste] Mg 7F RS wlaskgich ARIHLT

2AYaFole] BACIA HFAEEse i Ee] et BAE folie B

9f51o] 5,00081 §H 555} bootstrapping & B3lo] T4 A RLY 95% Al
27 Shelslgiet. 95% AlFglo] 08 EFsH gk A AR BAROR

et Aoz mekth WIEEAu) AR o= SPSS 25.02 AMESIon, thrlth &
Aoj= B4 23 R} lavaan 7]2]236) ARE5SIck

V. £4 Zat

1. ZAF HAIRIO| QITALSIEHY S

4
UGS A WHom RN, FUBIA, ABFEA

> onrm o=

35) Byrne, B. M., Shavelson, R. J., & Muthén, B. (1989). “Testing for the equivalence of factor
covariance and mean structures: The issue of partial measurement invariance”. Psychological
Bulletin, 105(3), 456.

36) Rosseel, Y. (2012). “Lavaan: An R package for structural equation modeling”. Journal of
Statistical Sofiware, 48, pp.1-36.
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e 2 2(n=263) SHn=204) e
M %  MGD)| HE= . % M(SD)
LR} 213 | 810 162 | 794
M 0.26
04X} 49 1 186 42 206
204 46 . 175 39 191
304 107 | 407 82 | 402
o1 404 51 | 194 (?g:gg) 39 191 f;'g‘r’; 0.05
504 52 198 38 186
60CH 1 04 1 05
14 ojgt 4 15 5 25
114 oAt 54 ofst 85 | 323 7 348
25 51 64 oA+ 10 o|s} 65 247 1186 43 0 211 1182 004
T 114 oA 204 o5t 45 171 | (10.33) 35 172 (1003 |
2114 o|A+ 304 O[5} 37 | 141 29 | 142
319 ofA 21 80 16 78
=24 63 240 34 167
Az 64 | 243 44 1 216
Az AA 45 171 39 | 191 5 o5
a9 63 | 240 59 | 289 '
Az 25 1 95 24 0 118
AA 1 04 1 05

#p<.05 **p<.0] F*kp<.001
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o= [olsty) om(r=.28, p<.001), Ol% =2 FFO RAYATFOIE Hole Hzk
B2 oY JRAEYAS Hol= A oufgity ESF R A EAE A
efe] A RRIAE FAR R Ter} =18, p=.010). =, =& 2zo] 110
FE QAP Q= BEE w2 5 AFAEAE AL Qe 2E ongich
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RRAEZ A 28 18* 1
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< SD 082 062 0,84
5t M 274 393 3.07
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SD 075 067 0.74
N U i 8 T G ok o e o0l
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H AS 2RIkt e 7F Fef 54, SAER] 5UA, A 5Udo] A-ESle
v, A 7 AR gt vl Tkssicka Aekslick A 1 e, S9d
ey 9 A sUo] e F Ade SARY AaE <3k 6>0f AXsI3ck

(B 5) Zch 7t ZH2So| SY¥=HY AN
_ X2 xlo|Ad™
25 X df | AXP | Adf oz CFl RMSEA
p-value
2% 1: Hel SN 9550™ | 64 936 046
2y 20 ZFCY| SUY 9824* | 71| 273 | 7 908 988 041
9% 3 HEH =M 10647 | 78 | 824 | 7 312 988 041
p<05 *p<01 **%p<001
(H 6) e s, S0 s, A SUd ME & A5t 2EE SXRY
A St
A SE z P A SE z p
Z|Fe(EolAl

281 087" 003 2580 @ (001 | 092" 004 @ 2262 | (001

) 095 003 3273 (001 | 093 004 2368 | (001

2813 058 006 = 917 (001 | 058* 006 = 972 | (001

RBAEY A

28K 090 003 3609 (001 | 087 004 = 2100 : (001

252 084 004 2287 (001 | 078" 006 = 1357 | (001

2813 072" 005 = 1535 (001 | 068* 005 @ 1310 | (001
ZTR|YAFEO|

25K 071 005 = 1410 (001 | 064* 006 = 1141 | (001

sl 080** 004 = 1873 (001 | 072" 005 = 1475 | (001

28l3 084* 003 2823 (001 | 085" 004 = 2214 | (001

284 084 003 2895 (001 | 078" 006 = 1365 | (001

#p<.05 *p<01 #*5p< 001
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el ulime] g o] Ahgel] 2 FXIsH=A] Almny] Slsie] maje] A
=2 dulugleh malo] tig X BARoR felsglorh Yo Al gere
Bo| W=tk ghAlo] Stk wWep tiebdo R mae] FAw A48 Alsugic). o
obd F|w= 2|42 TLI, CFI, RMSEA, SRMR-S Elolslgit)t. AMajois s
TLI9} CFI= .90 o]3h37), RMSEAQ} SRMRE .08 olsl2 7|2os MAsIc}
9%9), mago]] e BE X2 BAXOR GOl OL(64)=95.50, p=007), T
£ A4k 7% opom mye] Ame] & PASH: So= BHICKTLI=980,
CFI=.986, RMSEA[90% CI]=.046[.025, .064], SRMR=.047).

Qo] AAE 2k WeE 710 At <3 7> [ 200 ANSkch A R
of thet Trme HA A cheah Pk ARRHIAE 2AYLTIS A
folsbA| Agaka ESIAOUB=015, p=0.12, p=063), AFAELS EAA
FolsbA Ashs Zlo Lhebdrhb=0.28, §=0.20, p=012). of= o] QAlske
259J7Io14l0] BT A9 AA AT ol 71k e ARAEHAE ST15He
A uRit). ARAEAL 2AYLTS BAOR fofsP s Aom
UERLOm(b=0.36, 5042, p<.001), o]t Z2ke] AREd|ivt F7loka 2ad
Foph ek 2 ol

3 ol ol mY B4 A ARIIEIAL 2AYaTIS B
ofsA] At EIIAOUB=0.12, B=0.11, p=184), ARAE AT FA2
ofspll Adats 20w Lehdtb=021, B=0.17, p=048). oli= 7] QlAlshs 4
FolRle] Z7RE 49 2APLTL FAE AN ARLAE AL e

& ottt AFAEH A A YLFAE SAKCE FofsHA diehe AoR

37) A|3). (2000). “FZ HA2] 23] Ade 4= MA7]FEH 1 A7, Korean Journal of Clinical
Psychology, 19(1), pp.161-177.; Hu, L., & Bentler, P. M. (1999). “Cutoff criteria for fit indexes
in covariance structure analysis: Conventional criteria versus new alternatives”. Structural
Equation Modeling: A Multidisciplinary Journal, 6(1), pp.1-55.

38) Browne, M., & Cudeck, R. (1993). “Alternative ways of assessing model fit”. Testing Structural
Equation Models, 154, pp.136.

39) Hu & Bentler, o] =%
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FoP} 7kl AL ojuldit.
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L AHEL SAROE folskd glgror, ARAEwse)
HEI BAR o2 Qolslgitieffect=0.10, 95% CI=[0.03, 0.21]). &} Htie] 7
S AReldolao] RAYaTolS s PP BAROR FOIsH) it
(effect=0.05, 95% CI=[-0.001, 0.12]). A} Hrre] Ao HuLofFolo] ALAEA
2 virfste] A4S Asht, 5t W] A9 olefet PAVE AUE ok 2
< oJnfatet

(2 8) Tt mph=del 2igsat ¥ 7t
o st
= =y 2rETH =y s
&1t [bootstrapping 95% Cl]| &1t | [bootstrapping 95% Cl]
pI=F=ILT == == 0.10 0.05
ﬂ;rlI!=- = amma " Lamoy| 01 0.12
oA AEMA daFol 0.0, 0.21] [-0.001, 0.12]

*p<.05 **p<01 ***p<.001
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AlEjo]] e AP EARE 2670l AdERlele 2t Al &= Zagat Zzhg ol 1~21
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QAR Z3ZE Z7HR1S] Al gt EXmS AlFroes] HEe] AEd A
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2 YL Qe AEAR] ARRHEE F3l ARl SARE AT A YT
o2 oJojx|X] em 2] 29| 7fijlo] Basit)

2]l A] @‘ﬂL = “FEAA|(peer supporting)” g IHE SfollA] EQISH=
e JrefE 4= Qlk s USRI sfe]e] ofe] w7lellMe SR 2B
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41) IACP Police Psychological Services Section. (2016). “Peer Support Guidelines”.

42) Martin, S. “Peer support as a powerful tool”.

43) Papazoglou, K., & Tuttle, B. M. (2018). “Fighting police trauma: Practical approaches to
addressing psychological needs of officers”. Sage Open, 8(3), 2158244018794794.

44) Milliard, B. (2020). “Utilization and impact of peer-support programs on police officers’ mental
health”. Frontiers in Psychology, 11, pp.1-8.

45) Law Enforcement Today, https://www.lawenforcementtoday.com/police-peer-support-work/, 7324
o 11¢ 284,

46) Chinman, M., Henze, K., Sweeney, P., & McCarthy, S. (2013). “Peer specialist toolkit:
Implementing peer support services in VHA”. McCarthy S, Editor,
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49) Paez, D., Velasco, C., & Gonzalez, J. L. (1999). “Expressive writing and the role of alexythimia
as a dispositional deficit in self-disclosure and psychological health”. Journal of Personality
and Social Psychology, 77(3), pp.630.

50) A3l (2010). FHEFL] A7=E, ABHAA] 9 oA wir) o & el vA=
G et . Al =E.



114 o AT H33H HUS(ER M1325, 2022 - 7H2)

o

S|

1. ERHEE

Bollen, K. A. (1989). Structural equations with latent variables. New Jersey:
John Wiley & Sons.

Eagly, A. H., & Chaiken, S. (1993). The psychology of attitudes. California:
Harcourt brace Jovanovich college publishers.

Kenny, D. A. (1979). Correlation and causality. New York: Wiley.

Niederhoffer, A. (1967). Behind the shield: The police in urban society.
Doubleday Garden City.

Spielberger, C. D., Westberry, L. G., Grier, K. S., & Greenfield, G. (1981). The
police stress survey: Sources of stress in law enforcement. National

Institute of Justice Washington, DC.
MPRE. (2021). AR Aol B EAE M) WY SARA V-2, QPR ek

==

Fel- 70408, (2017). “HislA efeidlnl GRABeAzl 2ol olak gk
Algjz Aok oMke] miZjaxp, lAAAZErAL, 20(1), pp.125-156.

U (2014). AR TRte] PRo] ofHlojme] ual Qg zAago] )
e Falowr, FRAAL, 13(3), pp.81-108.

Ol {JRHE (Q011). “FEHAA] mae] el B ek AE ek ke
o] Pegnl BARE", ARl 43(1), pp.63-112.

olFFe, Y, AU (2007). “HAFTAL A=A Thelo] TR AT AFHE
ZAuEks]R|, (13), pp.403-422.

AL (2010). AAFFAY) A7, ABPAAA 9 O W SV F
u];‘q% z‘%k q{:[qul--rth-OJﬂ /\4/\]-01-_,,]{4-55

A4 FBH. (2020). “RldebA Hok Fr0) Auizo] vhek akac) A9l

3} ARy i e WA B0 e BHoR, PR,

o N~



bl
]

I
r
A

ARSI RAIHATO|O] ZA 0N PAEAQ| OiiEE AP0 ChEr CREE

1%

1« 115

58(3), pp.236-269.

24T (2015). “AAERL) AEdARQlo] ARANT Mgkt vjA)= ok 4
AsAo] zdw ufaap, SEAUSSIN, 17(4), pp.185-212.

Al HET], (2021). “HRET AEs el Wit AT - AREAMS FAO
2 FEguIskEl, 20(1), pp.183-202,

g 1A, (2004). “AEHA Ao B A7), WAL D A
o] AlAAZ] vIA= oda, FalelskEA) A7 9(1), pp.99-130.

A8, (2000). “Tz WA mPo] AFE A4 7R 1 2, Korean

Journal of Clinical Psychology, 19(1), pp.161-177.

BN

ok

Berking, M., Meier, C., & Wupperman, P. (2010). “Enhancing emotion-regulation
skills in police officers: Results of a pilot controlled study”. Behavior
Therapy, 41(3), pp.-329-339.

Biggam, F. H., Power, K. G., Macdonald, R. R., Carcary, W. B., & Moodie, E.
(1997). “Self-perceived occupational stress and distress in a scottish police
force”. Work & Stress, 11(2), pp.118-133.

Brooks, S. M., & Vance, R. J. (1991). “Organizational cynicism: Initial
investigation of a construct”. Unpublished Manuscript.

Browne, M., & Cudeck, R. (1993). “Alternative ways of assessing model fit”.
Testing Structural Equation Models, 154, pp.136.

Byrne, B. M., Shavelson, R. J, & Muthén, B. (1989). “Testing for the
equivalence of factor covariance and mean structures: The issue of partial
measurement invariance”. Psychological Bulletin, 105(3), 456.

Chinman, M., Henze, K., Sweeney, P., & McCarthy, S. (2013). “Peer specialist
toolkit: Implementing peer support services in VHA”. McCarthy S, Editor,

Crank, J. P., Regoli, R., Hewitt, J. D., & Culbertson, R. G. (1995). “Institutional
and organizational antecedents of role stress, work alienation, and anomie
among police executives”. Criminal Justice and Behavior, 22(2),

pp-152-171.



116 « SAPHMAT X3BH MUS(SH [1323, 2022 - 7H2)

Cullen, F. T., Lutze, F. E., Link, B. G., & Wolfe, N. T. (1989). “The correctional
orientation of prison guards: Do officers support rehabilitation”.
Fed Probation, 53, pp.34-41.

Dean Jr, J. W, Brandes, P., & Dharwadkar, R. (1998). “Organizational
cynicism”. Academy of Management Review, 23(2), pp.341-352.
Gershon, R. R., Barocas, B., Canton, A. N., Li, X., & Vlahov, D. (2009).
“Mental, physical, and behavioral outcomes associated with perceived
work stress in police officers”. Criminal Justice and Behavior, 36(3),

pp-275-289.

Graves, W. (1996). “Police cynicism: Causes and cures”. FBI L.Enforcement
Bull., 65(6), pp.16-20.

Hu, L., & Bentler, P. M. (1999). “Cutoff criteria for fit indexes in covariance
structure analysis: Conventional criteria versus new alternatives”.
Structural Equation Modeling: A Multidisciplinary Journal, 6(1), pp.1-55.

IACP Police Psychological Services Section. (2016). “Peer Support Guidelines”.

Jermier, J. M., Gaines, J., & McIntosh, N. J. (1989). “Reactions to physically
dangerous work: A conceptual and empirical analysis”. Journal of
Organizational Behavior, 10(1), pp.15-33.

Joreskog, K. G. (1971). “Simultaneous factor analysis in several populations”.
Psychometrika, 36(4), pp.409-426.

Manolias, M. (1983). “A preliminary study of stress in the police service”.
London: Home Olffice Scientific and Development Branch Human Factors
Group,

Martin, S. “Peer support as a powerful tool”.

Meredith, W. (1993). “Measurement invariance, factor analysis and factorial
invariance”. Psychometrika, 58(4), pp.525-543.

Milliard, B. (2020). “Utilization and impact of peer-support programs on police
officers’ mental health”. Frontiers in Psychology, 11, pp.1-8.



x| [BOIAlI} AXUAZOl0| BAOIN ZIRASHAC| UpfED: ATR0] et CHIEH BA o+ 117

Mirvis, P., & Kanter, D. L. (1989a). “Combating cynicism in the workplace”.
National Productivity Review, 8(4), pp.377-394.

Péez, D., Velasco, C., & Gonzalez, J. L. (1999). “Expressive writing and the role
of alexythimia as a dispositional deficit in self-disclosure and
psychological health”. Journal of Personality and Social Psychology,
77(3), pp.630.

Paoline III, E. A., & Gau, J. M. (2020). “An empirical assessment of the sources
of police job satisfaction”. Police Quarterly, 23(1), pp.55-81.

Papazoglou, K., & Tuttle, B. M. (2018). “Fighting police trauma: Practical
approaches to addressing psychological needs of officers”. Sage Open,
8(3), 2158244018794794.

Pennebaker, J. W., & Beall, S. K. (1986). “Confronting a traumatic event:
Toward an understanding of inhibition and disease”. Journal of Abnormal
Psychology, 95(3), pp-274.

Reese, J. T. (1986). “Policing the violent society: The american experience”.
Stress Medicine, 2(3), pp.233-240.

Rosseel, Y. (2012). “Lavaan: An R package for structural equation modeling”.
Journal of Statistical Software, 48, pp.1-36.

Stevenson, A. (2010). cynicism. Oxford Dictionary of English.: Oxford University
Press. 74A 2022.12.26

Stratton, J. B. (1978). “Police stress, part 1: An overview”. Police Chief, 45(4),
pp-58-62.

Tesluk, P. E., Farr, J. L., Mathieu, J. E., & Vance, R. J. (1995). “Generalization
of employee involvement training to the job setting: Individual and
situational effects”. Personnel Psychology, 48(3), pp.607-632.

Vandenberg, R. J., & Lance, C. E. (2000). “A review and synthesis of the
measurement  invariance literature: =~ Suggestions, practices, and

recommendations for organizational research”. Organizational Research



118 o SAPYRAT M33HE MAS(EH 1325, 2022 - 748)

Methods, 3(1), pp.4-70.

Violanti, J. M., Marshall, J. R., & Howe, B. (1985). “Stress, coping, and alcohol
use: The police connection”. Journal of Police Science & Administration,
13, pp.106-110.

Wolfe, S. E., & Piquero, A. R. (2011). “Organizational justice and police
misconduct”. Criminal Justice and Behavior, 38(4), pp.332-353.



x|SQI5ioIAlI} AEMAZOl0] BAOIM ZIRASHAC] UfED: AT it CHIEH 24 + 119

The mediating effect of job stress on the relationship between
job risk perception and organizational cynicism
of community police: a multi-group analysis of workload

Park, Eun-seo* - Kim, Seung-Hyun**

The cynicism found in police organizations acts as an obstacle to organizational
innovation. This study identified the influencing factors on organizational cynicism
of field police officers and proposed a solution through appropriate intervention. In
the research design, it was predicted that the job risk perceived by field police
officers would have a significant effect on job stress, which would lead to
organizational cynicism. In addition, it was assumed that job risk and job stress
would have a significant influence on workload, and the moderating effect of
workload in the relationship between variables was confirmed.

As a result of the analysis, it was confirmed that if the police's perception of
job risk increases, the level of job stress increases, which can lead to an increase
in organizational cynicism. In particular, it was confirmed that this relationship was
stronger in police stations with a lot of work. This study proposes that appropriate
intervention in job stress and workload will be made to resolve organizational
cynicism. It is necessary to expand the psychological counseling and psychotherapy
infrastructure for field police to create a work environment in which stress based
on job risk can be actually managed. In addition, it is urged to introduce peer support
programs operated overseas in Korea to provide a universal working environment

for police to relieve job stress.

* first author, Ph.D. Student, Department of Police Administration, Graduate School in Dongguk
University(Seoul).
** corresponding author, Ph. D. Candidate. Department of Police Administration, Graduate School
in Dongguk University(Seoul).
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